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S1: Primary Job Responsibilities —Teaching, Class Mgmt., Service to Students, Other Teaching Responsibilities  (cont' d)  Plan  Achieved  

c) Receive satisfactory classroom/lab observation 
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S2 :  Primary Job Responsibilities —Department/Division Duties  Plan  
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C/E1: Primary Job Responsibilities  ( continued )  

P
la

nn
ed

 
A

ct
iv

ity
 

A
ct

iv
ity

 
V

al
ue

 

A
ct

iv
ity

 
M

ul
tip

lie
r

 

T
ot

al
 P

oi
nt

s 
(A

ct
iv

ity
 

V
al

ue
 x

 
M

ul
tip

lie
r)

 

j ) Observe oth er faculty teach at least two  classes; collaborate regarding pedagogy and other instructional issues.  *  

 1 .5    

k) Teach a workshop or seminar.  *  

 2 .0    

l) Present in a fellow instructor's class .  *  

 1.0   

m) Present to other faculty or group a creative or unique assignment used during academic year.  *  

 1.0    

n) K-16 involvement in teaching - related issues.  *  
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C/E1: Primary Job Responsibilities  ( continued )  
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o) Conduct training for teachers on specific  teaching techniques to improve teaching performance.  *  

 1.5   

p) Outside teaching - related activities that center on teaching pedagogy (Forums, Projects, etc.).  *  

 1. 0   

q) 

  q
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C/E1: Primary Job Responsibilities  ( continued )  
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t ) Work with full - time or part - time faculty to maintain consistent curriculum.  

 1.0    

u) Lead assessment efforts of all sections of a non -GenEd course, including submission of CAR.  *  

 2.0    

v) Lead assessment efforts of all sections of a GenEd course, including submission of CAR and GEAR.  *  

 3.0    

w) Conduct additional assessment work beyond "Satisfactory" for your own courses (additional data collection, 

development of rubrics for collection/analysis of data, etc.).  

 1.5    

x) Develop or revise an academic program  (through the CIM/CRC process) .  

 2. 5   
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C/E2: College/Appropriate Community Service (continued)  
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c) Serve in a sena te position within the College (e.g., chair of senate committee, senate chair or chair -elect, etc.) .  

 2.0   

d) Chair a faculty tenure track probationary committee.  *  

 2.0   

e) Actively participate as a member of a faculty tenure track committee . *  

 1.5    
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C/E3: Faculty Professional Development (continued)  
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c) Maintain membership in a local, regional or national organization related to your discipline.  

 1.0    

d) 
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